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EDUCATION: 
Rhode Island College Rhode Island College 
Master of Social Work Bachelor of Social Work 
Graduated May 2011 Graduated May 2008 

LICENSURE: Licensed Independent Clinical Social Worker #: ISW02595 

WORK EXPERIENCE: 

Butler Hospital 
Program Therapist (2021-current) 

 
 Provide short-term individual and group treatment to adults with acute and chronic 

psychiatric issues 
 Complete initial psychiatric, biopsychosocial, and behavioral evaluations 
 Develop individualized treatment plans 
 Conduct family consultation sessions 
 Lead/co-lead aftercare groups 
 Provides training and supervision in individual and group psychotherapy for 

BSW/MSW/MFT/MHC students 
 
Lifespan Physicians Group 
Licensed Clinical Therapist (2016-2020) 

 
 Provide and integrated ACT, CBT, and DBT intensive, short-term treatment to adults 

with acute psychiatric issues and personality disorders 
 Provide individual and group therapy in-person and telehealth 
 Provide community resources, and serving as liaison to address such areas as poverty, 

housing, food, clothing, transportation, health insurance 
 
Private Practice 
Psychotherapist (2015-current) 

 
 Provided adult in-person and telehealth individual, couples, and family therapy 



 Worked with all insurance panels and EAP agencies 
 
Rhode Island College, Providence, RI 
Off-site BSW Field Supervisor (2016-2017) 

 
Provided supervision to BSW students during field placement: 

 Provided clinical support 
 Assist with learning contracts 
 Provided feedback regarding cases 
 Collaboration with onsite supervisor 

 
Rhode Island Hospital, Providence, RI 
Clinical Social Worker (2013- 2016) 

 
Provided clinical support to patients and their families in addressing areas 
(evaluation/assessment) of: 

 
 Emotional and psychological distress 
 Medical crisis and adjustment to illness 
 Grief, loss and bereavement 
 Difficult family or social situations 
 End of life issues 
 Complex psychosocial issues 
 Abuse and domestic violence 
 Patient Prescription Program 
 Links to community resources 

 
Family Service of Rhode Island, Providence, RI 
Home-Based Clinician (2012-2013) 

 
 Provide short-term therapy to children and families to assist with mental health and 

behavioral needs within the home and community. 
 Conduct emergency assessments for EOS/CAITS and other FSRI programs. 
 Assess psychosocial status of client and evaluate response to interventions. 
 Working collaboratively with team members, schools, and other service providers to help 

sustain a positive and progressive home and learning environment for client. 
 Assess community resource needs and ability to access services. 

 
DEA Clinician (2012-2013) 

 
 Responsible for providing phone consultation, assessment, disposition, on scene crisis 

intervention and stabilization to elders in the community. 



 Assess and evaluate elder cases of self-neglect, abuse, and other within the state of Rhode 
Island. 

 Working collaboratively with reporting service providers to aide in client’s well-being. 
 Report findings and recommendations (data entry into SAMS) to Department of Elderly 

Affairs. 
 
Fee-for service Clinician (2013-2013) 

 
 Conducted intake and need assessments 
 Utilized various approaches in which (play therapy, CBT, DBT) to provide 

psychotherapy to at risk children, adolescents, and families. 
 Provided DSM- IV diagnosis 
 Linked to outside resources 

 
Elmwood Community School, Providence, RI 
School Social Worker (2011-2012) 

 
 Ensured students had necessary mental/emotional support to succeed academically. 
 Provided individual and group counseling for adolescents struggling with ADHD, ODD, 

Conduct d/o, RAD, and developmental delays. 
 Assisted with developing and maintain a positive learning environment. 
 Served as advocate and mentor 
 Engaged families and provided community resources. 
 Updated IEP’s 
 Facilitated positive culture development activities 

 

Tri-Town Community Action Program, Johnston, RI 
Eldercare Case Manager (2011-2012) 

 
 Crisis intervention and stabilization of elders within community 
 Performed in-home and inpatient assessments. 
 Investigated, reported and documented findings of elder abuse and/or neglect to DEA 
 Provided coordination for clinical assessments for hospitalization or residential 

placement. 
 Provided counseling and education re: food stamps, meals on wheels, lifeline, Medicaid. 

 

Riverwood Mental Health Services, Providence, RI (2008-2010) 
Intake Coordinator (2009-2010) 

 
 Provided intake and case management services via telephone screenings and in-person 

interviews. 



 Conducted need assessments for re: housing, mental health, substance abuse 
 Developed 30-day treatment plans. 

 
Team Leader (2008-2009) 

 
 Interviewed, trained, monitored, and evaluated staff performance. 
 Facilitated day to day operations and monitored activities of a team of four or more case 

managers. 
 Ensured necessary communication to all staff members through weekly staff meeting and 

monthly supervisions. 
 Facilitated weekly support group for women. 

 
Case Manager (2008-2008) 

 
 Conducted needs assessment, assisted homeless individuals, especially those with dual 

diagnoses. 
 Developed and carried out 30-day and quarterly treatment plans, bio-psychosocial 

assessments. 
 Provided referral services to agency members requiring additional needs. 

 
Rhode Island Hospital, Providence, RI 
Certified Nursing Assistant (2005-2008) 

 
 Assisted Registered Nurse w/patient care. 
 Provided phlebotomy when necessary. 
 Conducted EKG’s when necessary. 
 Engaged patient and families. 

Summit Medical Center, Providence, RI 
Social Worker (2000-2002) 

 
 Provided admissions and discharge planning for rehab and LTC patients. 
 Successfully retrieved third party information for documentation and billing. 
 Provided short-term residents and their families with linked service upon discharge. 

Summary of skills: 
Professional, organized, excellent customer service, well developed interpersonal and 
communication skills, excellent time management, leadership skills, strict adherence to 
NASW/CSWA ethical guidelines and HIPPA laws of confidentiality. Proficient in Microsoft 
Word, Excel, Powerpoint. 

 


